MEMORANDUM OF AGREEMENT BETWEEN PUBLIC SERVICE ELECTRIC     AND GAS COMPANY, PSEG POWER LLC, PSEG SERVICES CORPORATION AND LOCAL UNION 94 OF THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

The parties reached a tentative agreement on a contract extension that will become effective May 1, 2011 and will expire on April 30, 2013. The terms of this agreement will become effective upon ratification by the membership of the Union. If this is not ratified, the terms of the existing CBA will remain in place until April 30, 2011.  The parties agree that all of the terms and conditions of the existing Agreement will remain in force until April 30, 2013 with the following exceptions:
WAGES

The Union agrees to freeze wages at the rate effective May 1, 2009 and will forgo the May 1, 2010 wage increase.  In this period of time, all promotional wage increases and wage progressions will remain in effect. In exchange for the wage freeze in 2010, the Company will extend the current Collective Bargaining Agreement for two years with the following increases:

Effective 5/1/2011


3.25%

Effective 5/1/2012


3.25% 
Upon ratification of this agreement, a special incentive of $500 will be paid to all employees. This incentive will be paid by the second pay period after ratification.  
As done in the past, the parties will meet throughout the year to discuss the financial and operational performance of the Company.

EMPLOYEE BENEFITS

1. Health Care and Pensions - Upon ratification of this agreement, all of the current benefits and health care programs will remain in effect through April 30, 2013 except as outlined below.

THIS APPLIES TO CHOICES AND B2000

2. Reduction in the 401K Company Match – for the calendar year of 2010, the Company will reduce the Company match of employee contributions to the 401K Savings Program from $0.50 to $0.25 per dollar invested up to 7%.  The 401K match will be reinstated to $0.50 per dollar invested on 1/1/2011. 
Effective:
1/1/2010 

Currently: 
Employees currently receive a match of their 401K contribution of $ 0.50 per $1.00 contributed up to 7% of their wages.

THIS CHANGE APPLIES TO CHOICES AND B2000 PARTICIPANTS 
3. Active and Retiree Employee Health Care – The parties agreed to negotiate changes to the Company’s medical benefits program as may be appropriate as a result of any future legislated national or state health care program or mandates, or any modifications to the Medicare Program.  (This is in accordance to the Letter of Agreement between the Company and the Union, titled Medical Insurance Changes by Legislated National or State Health Insurance and/or Medicare Programs, dated May 1, 1992.)


THIS APPLIES TO CHOICES AND B2000 PARTICIPANTS
4. Definition of Pensionable Wages – the parties agreed to abide by the Company’s Pension Plan documents and remove all reimbursement of expenses, such as meals and travel allowance from pensionable wages.  This applies to pension plan contributions after 1/1/2010

THIS APPLIES TO CHOICES AND B2000 PARTICIPANTS

5. Temporary Elimination of the Health Risk Assessment – the parties agreed that the $100 contribution to the Flexible Spending Account (FSA) for Choices participants will be eliminated.  For employees in B2000, the $100 contribution to the FSA for the employee and the $100 contribution to the FSA for the spouse will be suspended in 2010 and then reinstated in 2011. 
THE ELIMINATION APPLIES ONLY TO CHOICES; TEMPORARY SUSPENSION APPLIES TO B2000 EMPLOYEES

JOB SECURITY

The intent of this agreement between the parties is to protect jobs while maintaining a strong financial position for the Company.  During the course of this agreement, if reduction of workforce is required due to slowdown in the economic recovery or erosion of earnings due to low energy prices, low demand or other regulatory issues, the Company will initially eliminate contractors throughout the business to provide employment opportunities and then follow the workforce reduction process outlined in the 1997 Fossil Surplus Reduction Letter of Agreement, dated May 16, 1997.
CONTRACTING OF WORK
During this agreement the Company will continue to contract out work associated with the NJ State Economic Stimulus Program within PSE&G.  This contracting of work shall not result in the layoff or downgrading, with reduction of pay, of bargaining unit employees who customarily perform this work.  For Gas Delivery, all piping associated with the gas main tie-in and for Electric Delivery, the elbow make up within the padmount transformer will not be performed by contractors. At the completion of NJ State Economic Stimulus Program, the Company will return to the “Pre-NJ State Stimulus” contractor levels in both IBEW Electric and Gas areas (PSE&G).  The Company agrees to continue all contracting of work discussions in accordance with the contracting of work letters of agreement within the Gas and Electric CBA’s.  

OPERATIONAL EXCELLENCE COMMITTEE
The parties agree that they will meet on a regular basis to discuss opportunities to improve operational performance ideas submitted by either party.  The committee will meet monthly initially and once established on a quarterly basis or more frequently if required.  A local forum or a website will be made available to all employees to post and track all ideas and associated savings.  The committee will be made up of four (4) members from the Company and four (4) members from the Union. Additional guests from either the Company or Unions may be invited for subject matter expertise.  The committee will be disbanded at the end of this agreement.  
E-PAY

The Union agrees that all employees will receive their pay stubs through E-Pay effective January 1, 2010.  The Company will train all employees on the use of E-pay prior to the implementation.  Employees will be permitted to use computers at their work location, during their own time, to gain access to HR Direct.  There will be no change to employees who receive paycheck by mail.   In addition if employees do not receive their full regular pay (including overtime and other premiums) due to a Company error, the Company will reimburse the employee no later than their second day following notification, by the employee, of the error in the paycheck.  The reimbursement will be through an electronic transfer for employees for who receive their pay through E-Pay. For employees who receive their pay through a paycheck by mail, the Company may reimburse the employee through an electronic transfer with the employee’s permission.  This does not apply to amounts under $50.00, which will be reimbursed in the next pay period.
Tuition Aid

Effective 9/1/2010, the Company will reinforce the rules for tuition reimbursement that require participants to be enrolled in approved program within the functional area in which an employee currently works. An employee may pursue a degree program in a functional area different from that in which the employee is currently working, as long as the different functional area exists within the Company. If the functional area has a low headcount, has low turnover, and provides limited opportunity for use of the degree, the request for tuition reimbursement will be denied. All employees currently enrolled in a program will be able to complete their degree.  Annual tuition aid will be capped at $3500 for certification programs, $5500 per year for Undergraduate Degrees and $10000 for Master Degree Programs.  The Company will review these caps on an annual basis.  

All reimbursements for tuition aid must be made within 90 days of the completion of the semester.  
Relay Technicians
The parties identified internal billing issues associated with the Electric Delivery Relay Technicians performing work within PSEG Nuclear and PSEG Fossil.  The parties agreed to form a committee made up of three (3) union representatives and three (3) management representatives to develop and implement the transition process. 
Nuclear Control Operators

The Nuclear Control Operator classification pay steps will increase by 3.25% on May 1, 2010.  

Nuclear Outage Schedule

The parties agreed to meet in January 2010 to develop a site wide outage schedule for Operations and Maintenance Departments.

Original signed by John G. Gerrity, 11/18/09

Original signed by John F Tiberi, 11/9/09
________________________________
__________________________

John G. Gerrity, President LU 94, IBEW
 John F. Tiberi, Director – Labor Relations
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